Dwi Permata Sari amardatillah@yahoo.com / This study investigates the motivation among married woman employees based on Maslow, Hezberg two factors theory and ERG theory. Eight married woman who are working as sales person in Information and Technology (IT) company and five significant others were participated in this study.
Introduction
Woman involvement in labor market is steadily increase for the past twenty years.
According to research reported by Cohen and Biance (1999) , half of all women in the prime working ages were employed full time in America. In Indonesia, there are 1.759,74 thousand of women are actively working (BPS,2015) . It is around 52% of the women population. In twenty years, the number of working women are steadily increasing up to 95 %, surprisingly most of them are married women with children (Azhar,2015) . The explanations for this trend is because of women have increased opportunities for earnings and occupational attainment that they seek to realize as well as women have increased needs because male wages stagnated and desired to life a better living standards (Cohen and Biance,1999) .
Basically, motivation defined as one's intention to take an action, and it determines behavioral direction (what a person does), intensity (how hard a person works) and persistence (how long a person works). Nakata and Fujimoto (2006) consider work motivation as individual perception on job worth and company commitment. Another definition of work motivation is energetic forces that come from within and outside individual, to initiate work related behavior and to determine its form, intensity, direction and duration (Latham & Pinder,2005) . This consider as the psychological process resulting from the interaction between individual and their environmental. Being a career woman while performing role as a mother and a wife is not an easy job to do. But still many women are highly motivated to work. Some women are very motivated because of intrinsic factors and other because of extrinsic factors. Based on interview in the preliminary stage of this study, some of married woman with children experience discriminant to join certain company such as sales person in Information and technology company. This is because married woman employee tends to have more excuse from work due to family matter and less perform in compare to male sales person. Therefore, the present study want to describe the motivation among married woman who work as sales person in IT company. This research answer the question what factors that motivate most woman to work. Further, this study also explores what is the commons problem face by these women that may affect their motivation to work. In addition, the present study discusses strategies that working women can used to stay motivated at work and can maximize their performance at work.
Literature Review Motivation theory
Several motivation theories were used in previous study to examine work motivation.
In the present study three theories were used to analyzed the data including Maslow Theory, ERG theory as well as Hezberg two factors theory. According to Maslow (1943) there are five level of human needs including physiological needs, safety needs, love and belonging needs, esteem needs and the highest need is the actualization need.
Aldefer (1969) unemployment and inflation rates, and the latter is the law and customs administration (Jalilvand, 2000) . Jalilvand (2000) describes the theory of pushand-pull proposed by Iglehart (1979) 
Work life balance and motivation
Research shows achieving a balance between work and life remains an important goal and a success criterion for both male and female employees (Fischer et al., 1993) . Fischer, Stamm, Buddeberg and Klaghofer (2008) (2014) method. According to this method there are four steps of data analysis in qualitative study including data collection, data reduction, data display and conclusion.
Result
Result indicated that, most of the woman working because of the physiology and the social motive. Five out of eight woman are strongly motivated by extrinsic factors. This study also found that, most of the problems face by working woman is because of strain based conflict as well as marital satisfaction.
With regard to the coping strategies most of the woman used problem focused strategies instead of emotional focus strategies in dealing with their problems. This study did not find significant different across different demography in term of motivation to work.
However, the three women who indicated having intrinsic motivation in which their love their job are perceived more motivated and more professional by their significant other, furthermore these women also reported having less problems related to their work. In addition, the older the employees and the longer the tenure the more motivated they are by intrinsic factors. Tables below indicated the respondent profile as well as summary for the motivation to work among married working women. Level of education S1 S1 S1 S1 S1 S1 S1 S1 Furthermore, most of women cannot concentrate at work if they have problems with husband. In addition, they also worry to leave the child at home. The solution made by these women to deal with these problems are using the problem focused coping strategy.
According to this strategy to solve the problem is to face the problem actively.
Several things that these women do including forget the problem when they are at work and still working professionally, contacting the husband or children who are sick at home, choose permission or leave when the child is ill at home, and does not bring his personal problems to the office. In this study, none of the women used the emotional coping strategy to express their feeling.
Conclusion
In conclusion, most of the woman working 
